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Relearning Diversity 

   Alhambra High has been a melting pot of numer-
ous cultures with racial tensions seemingly nonexistent. 
However, due to recent controversies in the spring 
Executive elections, these tensions had emerged once 
again. It is the beginning of 2011 and it has been 67 years 
since the Brown vs. Board of Education case concerning 
segregation had been settled upon. Although, it didnʼt abol-
ish segregation in schools, it did bring up the issue for 
future  generations to ponder and  realize the absurdity of. 
   The fact that these tensions exist throughout the 
nation is no secret with even President Obama acknowl-
edging it on the Today Show.  Itʼs known that these strains 
are present in other parts of the country, especially the 
South. However, considering how far we have come, it 
seems a bit ridiculous to be segregated based on color. 
   This was the case in 2008 when a high school in Missis-
sippi still held two proms for students separated by race. 
With two separate proms, one for African-American stu-
dents and another for Caucasian students, individuals were 
forced to separate from their friends on the night that is 
considered by many to be the social peak of high school.
    Unfortunately, racism is still prevalent everywhere, 
including schools. Not stepping out of comfort zones 
may sometimes lead to the labeling and judging of other 
cultures as inferior. Although, it may seem like playful 
teasing, it can quickly transform into an explosive
issue. Thus, this close mindedness may turn into 
stereotyping and rapidly evolve into discrimination.
  The recent feedback from both sides of the 
Executive controversy has stirred up a quarrel once 
again. It was never supposed to be a series of silent 

racial battles and the exaggerated fuss  amplifi ed 
the issue. “[New candidates for Exec elections] and   

   Although most of the buzz re-
garding the situation, which is now 
referred to on campus as “The Executive 
Controversy” has  quieted  down, the issues 
that it raised remain prominent on cam-
pus.             
   When a group of people feel threat-
ened, it is expected that retaliation will 
occur. However, when two groups of 
students each represent a specifi c group, 
race in this case, the issue gains more 
power over the student body.  I be-
lieve that the reason this controversy 
rapidly caught the attention of school 
offi cials and students is the threat that  
it posed to AHS. For a brief couple of 
days, we were brought back to a time 
when discrimination was tolerated  by 
society–when people were segregated 
based upon factors that were as insignif-
icant as race. As a student who is neither 
a part of Executive nor a candidate in the 
elections, I feel that school offi cials did 
not do their job. As supervisors of AHS, 
it is their responsibility to address the
 entire student body regarding the 

Executive never wanted it to turn into some race issue. 
Some Exec members were actually rooting for us to make it 
diverse. People on the outside made it into a race issue,” said 
junior Andrew Torres, a candidate for the Spring elections.
      Moreover, this entire controversy was a learning expe-
rience and it must be kept in mind that we make mistakes 
especially since weʼre still high school students. “I believe 
the situation was handled very poorly by every group that 
was involved, these groups being students as well as faculty 
and administration. Furthermore, when I say students I  [am 
referring] to myself and Executive. As leaders of this school 
we should never have allowed a situation like this [to] evolve 
into a “controversy”; and as a student of this school I should 
never have added fuel into this political fi re by talking to my 
friends about the situation. But in the end, I am only a high 
school student and in my four years in high school Iʼve seen 
a lot of good and bad things. And from these things we just 
have to do what we are all here to do, and that is to learn. 
As a part of the student body, letʼs just learn from this and 
move on,” said Director of Boys  ̓Athletics, Jonathan Lee.
   Students shouldnʼt judge others based on skin 
color, but rather the morals and personality of a person. 
Most of all, we shouldnʼt discriminate with who we 
associate ourselves with based on racial background.  
   Once we open up our minds and try to accept cul-
tures that arenʼt ours, weʼll live a lot more harmoni-
ously—guaranteed. Itʼs been far too long  since racial 
issues have been put to ease and thereʼs no reason to start 
them all over again. Itʼs time to put these issues behind 
once and for all and converge as one, choosing friends 
according to what we learned in grammar school—
what we have in common and not by what we look like.

    Beginning in childhood, we are taught the importance of diversity and tolerance in everyday life. 
When these issues are challenged, many groups of people become involved, eager to defend their 
beliefs.  At AHS, the presence of racial tension amongst Latino and Asian students has recently been 
placed in the spotlight. It seems like it was only a few years ago when we were instilled with the 
principle that “everyone is equal” and that itʼs wrong to judge an individual based on anything other 
than the content of their character. However, as much as we donʼt want to admit—students have
resorted to having petty fi ghts while collecting inaccurate information from their peers, unfortunately 
adding fi re to the recent Executive controversy. Itʼs a shame how much students have 
regressed and have seemingly forgotten the values and morals that are so signifi cant—that each and 
every individual has something to offer no matter how different they appear. Such a small issue has 
gained so much attention and has been blown out of proportion. Itʼs time to contemplate over and 
fi nally surpass this issue to come together once again and demonstrate how far weʼve really come. 
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At the Heart of the Issue

   Diversity is an important aspect to any 
school environment. A larger variety 
of ethnicity in the student body teach-
es everyone to be more accepting. Not 
too long ago, there was segregation in 
public schools and this divided people 
not just physically, but mentally as well. 
   However, because schools are more 
diverse now, there are other issues that 
have been brought up. Teachers are 
trained to have more culturally diverse 
lessons. They are advised  not to fo-
cus on one particular ethnic group as 
doing so would make other cultures 
feel victimized in the sense they either 
feel forgotten or alienated. Thus, if not 
every culture is talked about, then it 
may bring offense to them and make the 
individuals feel isolated from the
student body. The best way to teach 
students about a war is by giving the 
point of view of both the opposing sides 
so that everyone gets their fair say. By 
doing this for students, they will see that 
there is no culture better than another. 
Rather, everyone is equal and has their own 
reasons as to why they are the way they are.
   A good example of how America has 
progressed is Black History Month. 
Every February is devoted to the 
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triumphs of the African American 
culture. Itʼs a tribute to a race that was 
discriminated and segregated from 
society not more than fi fty years 
ago. The roots of Black history are  
important to be taught in high school 
because they teach students  to
appreciate every race for what 
theyʼve accomplished. By real-
izing the accomplishments Afri-
can Americans have made, it helps 
increase respect. 
   Unfortunately, despite advancements 
there are regressions into old prejudic-
es. The issue of segregation was still 
prevalent fi fty years ago so walls have 
not been broken down completely yet.
   Besides the education in the classroom, 
the behavior of the students has changed 
as well. Students become more open 
to all ethnic backgrounds and benefi t 
from the experience. By being involved 
in a melting pot of ethnicity, individu-
als are more prepared on how to handle 
themselves in the real world.  Although, 
the United States went through a dark pe-
riod of racism and discrimination about 
50 years ago, it is easy to see that society is 
progressing quickly for the benefi t of all. 
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may sometimes lead to the labeling and judging of other 
cultures as inferior. Although, it may seem like playful 
teasing, it can quickly transform into an explosive
issue. Thus, this close mindedness may turn into 
stereotyping and rapidly evolve into discrimination.
  The recent feedback from both sides of the 
Executive controversy has stirred up a quarrel once 
again. It was never supposed to be a series of silent 
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How Far We’ve Come

issues that concern them. Perhaps it 
was a poor attempt at trying to lessen 
the attention on the controversy, but 
it was interpreted by many as a pas-
sive dismissal of the situation. I be-
lieve that the situation was handled 
irresponsibly by students as well.  Imme-
diately, several students turned to social 
networking sites, such as Facebook and 
Tumblr, to point fi ngers and to defend 
their position. As high school students, 
there are more mature ways to handle 
disagreements and voice opinions.
   When issues in society involve race, 
the question, “How much progress 
have we really made since the days 
of discrimination?” is immediately 
brought up. This situation showed us, 
as a school, how far we still have to go 
until race is no longer considered a 
valid point of argument.  As a stu-
dent who will soon leave AHS, I re-
main hopeful that in the years to 
come, the students and offi cials on 
campus will handle future situations 
with more sensitivity and responsibility.
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“As leaders of this school 
we should never have al-
lowed a situation like this 
evolve into a “controversy.”

“People on the 
outside made it 

into a race issue.”

Director of Boys  ̓Athletics, Jonathan Lee Spring Executive candidate, Andrew Torres


